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Test Passers faalotienbaths Inventory PP PP Test Passers UBCLEIr(E Inventory P PP
AD3 13 13 100% 2 22 68% 38% AD2 9 64 14% 1 87 11% 7%
AE3 11 11 100% 0 20 55% 35% AE2 5 28 18% 1 39 15% 10%
AM3 12 12 100% 2 30 47% 43% AM2 13 71 18% 3 109 15% 10%
AME3 3 100% 0 10 0 0% AME2 9 56% 0 13 38% 6%
A03 9 0% 3 18 7 0% A02 28 0% 3 41 7% 10%
AS3 2 100% 1 9 3% 33% AS2 11 18% 1 17 18% 6%
ATI3 1 100% 1 8 3% 31% ATI2 9 33% 2 20 22% 8%
ATO3 4 4 100% 1 12 43% 38% ATO2 5 33 15% 2 32 23% 12%
AZ3 2 2 100% 1 6 50% 64% AWF2 18 18 100% 1 22 86% 47%
BM3 4 4 100% 0 18 22% 27% AZ2 6 6 100% 0 16 38% 27%
DC3 8 8 100% 0 17 47% 32% BM2 8 36 22% 0 56 14% 25%
EM3 1 1 100% 1 10 20% 36% DC2 10 12 83% 2 27 44% 13%
HM3 13 13 100% 0 41 32 21% EM2 5 5 100% 0 11 45% 59%
T3 8 8 100% 1 17 53% 56% ET2 10 25 40% 2 30 40% 42%
LS3 20 20 100% 1 66 32% 55% HM2 17 17 100% 0 27 63% 41%
PR3 5 5 100% 1 12 50% 46% 12 9 9 100% 1 19 53% 35%
Ps3 30 30 100% 1 70 44% 36% Ls2 21 21 100% 1 60 37% 38%
YN3 23 31 74% 1 97 25% 33% PR2 3 10 30% 1 18 22% 21%
PS2 34 34 100% 1 86 41% 38%
[ _toraL_ | 160 177 90% 17 503 35% 37% YN2 18 18 100% 1 49 39% 65%
I TOTAL | 201 464 43% 23 831 27% 25%
*  Other paths for advancement —This column consolidates the Non- E6
NWAE advancements and shows the numbers of Sailors advanced cvas2 cras2 sailor Advancement| _"°"®" | currentTotalAdv | PreviousTotal Adv
) . RATING | CY 252 NWAE Quotas| | 0" | NWAE Opportunity for e —— Paygrade pts o
through other advancement programs like Advance to Position (A2P), Test Passers URELTE Inventory 7 G
Meritorious Advancement Program (MAP), Selective Training and ‘;‘;11 i Zg ;’: ‘; z; Z: ‘6‘:
Reenlistment (STAR), Advanced Technical Field (ATF), etc. These AML 3 57 5% 3 75 8% 15%
e AME1 1 10 10% 2 9 33% 20%
advancements may be paygrade and/or component (AC/RC) specific. AOL 3 = 0% 3 35 1% =5
AS1 4 25 16% 0 27 15% 7%
ATIL 0 16 0% 1 32 1% 4%
ATO1 0 57 0% 1 49 2% 4%
AWF1 9 39 23% 0 44 20% 19%
AZ1 0 44 0% 2 56 4% 7%
BM1 8 8 100% 1 27 33% 74%
sk H - H H ) DC1 4 13 31% 0 20 20% 14%
Total Advancement Opportunity — This percentage is derived from oy : > o 5 3 = =
the Advancement quotas and all other paths of advancement divided by ETL 5 6 83% 0 21 24% 36%
HM1 10 97 10% 0 115 9% 4%
the Lower Paygrade Inventory T 5 %5 36% 0 38 24% 5%
Ls1 10 91 11% 1 150 7% 13%
NCC1 2 2 100% 0 2 100% 100%
NCR1 8 8 100% 0 12 67% 93%
PR1 [ 25 0% 1 34 3% 9%
PS1 17 78 22% 1 106 17% 31%
YN1 27 119 23% 2 152 19% 15%
[ToraL T 129 884 15% 20 1269 12% 16%




